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Now that you’ve taken CareerScope and printed your report, it’s time to



review your results in the CareerScope Assessment Profile. This report is an essential starting point for your
career or educational planning process. The CareerScope Assessment Profile provides easy-to-understand
score displays, graphs and explanations, as well as career recommendations that focus upon your aptitude and
interest profiles.

The first part of the Assessment Profile presents a table and a graph of your Interest Results. Part two reports
and displays your Aptitude Results as standard scores and as percentile scores . Part three provides
Recommendations based upon the overlap of your high interest and high ability areas. These
recommendations can be presented in GOE/DOT or O*NET format.

Let’s take a look at each part of the report in more detail.

Part 1: Interest Results
Occupations have been divided into 12 Interest Areas based upon the type of activities workers perform. The

CareerScope Interest Inventory includes a series of work activity statements drawn from these 12 Interest
Areas.
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I-1 Interest Area categories.

I-2 Interest Area scale response frequencies (“Like,” “?,”and “Dislike”) based upon the Interest Inventory
statements.

I-3 The percentage of other people in comparative norm groups (total/male/female) who gave fewer “Like”
responses than you.

I-4 The percentage of “Like” responses recorded within each of the 12 Interest areas.
I-5 The Individual Profile Analysis (IPA) reports your high interest areas in rank order.
I1-6 The dark vertical line in the chart represents your average percentage of “Like” responses across all 12

Interest Areas.

The Interest Area Legend (excerpt below) provides definitions and occupational examples



for each of the 12 Interest Areas.

Part 2: Aptitude Results
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The 12 Interest Areas have been divided into Work Groups, which are based upon minimum aptitude score

requirements.

A-1The first
the Aptitude
report

APTITUDE ASSESSMENT

I. Pedommance op Tashks

The table below reports the number of cormect amsveers and the number of questions you atbempted in each
assessment task

JTask Lomect  Altempis
DObject Identification 16 16
Abstract Shape Matching 16 22
Clerical Matching 12 13
@ Pattem Visualization i1 17
Computation 11 13
Musnerical Reasoning 17 23
Wiord Meanings 15 20

II. Aptitude Profile

The table bebow reports and graphically displays your aptitudes as standard scores and as percentile scores,
Baoth types of scares involve the comparison of your performance against the performance of other adults.

An q:ltil:ude score of 100 s exactly average. Scores between B0 and 120 can be thought of as ™in the average
range.” Percentle (Yotile) w reentage of peopke who soore below yow, The graph displays

your relativ hs. Di ufq:trtudes {lisked on the left) are important in different Wark
Groups.
w Sepre Totile —— Awverage Range ——

General Leamng Abilty 105

Verbal Aptitude 95

Humerical Aptitude 101

Spatial Apfitude a4

Form Perception 112

Clerical Perception 113

#Motor Coordination 100

«Finger Dexterity 100

sManual Dexterity 0o

- Brare can rot be calculyted

thass spores gre listed below. IF "Counsalor” is lished 2 the sowrce of infomation, an sssumption has besn meade
regarding the score. If "Mona™ i lisbed as the source, the performance factor will not be consider=d whan making Work
aroup recommendabicns.  Motor Coordinabon:COURSELER; Finger Desterty: COUNSELOR; Manual Desteriy:
CIOUMSEL R,

four aptitude profile mary indude Motor Cooedination, Finger Decterity and Manual Decterity coonss. The souross of @

section of
Assessment
presents



the number of correct answers and the total number of items attempted within each of the assessment tasks.

A-2 The second section of the Aptitude Assessment report, the Aptitude Profile, converts and weights the
seven task raw scores into six cognitive and perceptual aptitude scores.

A-3 Scores are presented in standard score format. Standard score of 100 is exactly average. Scores between
80 and 120 can be thought of as “in the average range.”

A-4 Percentile (%tile) scores report the percentage of people who scored below you. A percentile score of 50
indicates that 50% of the appropriate comparison group achieved a lower score. (Note: A percentile score of
50 is equivalent to a standardized score of 100.)

A-5 The developmental standard used to establish your score results.

A-6 An Aptitude Profile may include Motor Coordination, Finger Dexterity and Manual Dexterity scores. Scores
automatically reflect a standard score of 100 (50thpercentile score) unless other information is manually

input.

The Aptitude Legend (excerpt below) provides definitions of all Aptitudes, gives examples of specific job tasks

that require them, and lists the CareerScope tasks that measure them.

Agtituds Deafinition Speoiflc Job Tashs LarserScops Tagks
Tha abiliby o “catch on” or understand instructions and wdedying principles; abiiy | Disgnose and treat in Patitem & o,
General [t re2son and make judgements. Closely refated o doing veell in schcal. ar injurkes; use Tacks to Humerical Reasaning,
Learning Examales sobee 3 crime; plan the Word Hesnings
(8} Use logic or scientific facts to Sefine problens and draw conclusions; mzke Secisions | ayout of a computer
and judgements; plan and supenise the work of others. etk inspect and fest
enagine parts.
The abilty b urdersteand tae neaning of words and (o use them ofectively; shifty | rbe 2 novel; intendesy Word Hesrings
wverbal |02 commrehend language, to understand relationships betvseen words, and to gusts on & radio talik show;
Aptitude understand the meanings of whole sentences and pamgmphs. it Prwspaper articks for
) Examples pudication; wribe captions
Understand oral or writhen insiructions or quideines; understand and use training | for magacine photos; take
earterials; use veork-relabed reference mabeniak. niotes during class
The abilly be perform arithmetic cperations quickly and accurabely. Bnalyre statistical data; Computation, Mumerical
Humerical Examales develop budgets for an Rasoning
Aptitude  |Mizke acourte numenic measurements; make change from curvency iy oo aranization; nmessure wall
") feomeiric pattsms. openings to Tit and instsll
wirdows; add lists of
TS,
The abilty be think sisusly of geometric farms and be commprehend the tro- Daesign layouts for new Pattem Yisualzation
Spatlal  [dimensional rep jom of three il objects; abidity to recognine the highwiay Systems; cneate
Aptitude  |Peiticnships resulting from the movement of abjects in space. diagrams of wirng systems
i5} Examgles in buildings; use patterrs to
Lay out o postion objects; observe and comprehend the movements of objects; meke chothing; operate a
understand the efects of physicsl sresses on objects. forkilt; use a floor plan 1o
tird 20 affice.
The abilty b perceive detall in obgects or in pictonial or graphic material; atilty be | Examine and compare cells | Obgect entification,
Form ke visual companisons and discriminations and see slight dffeences in shapes undier & FiCrosoope; Check ahsiract Shage
Perception 204 shadings of figures and widthe and lengifs of ine. temperabure gauges on Matching
) Examgles machingry; inspect parts on
Inspect objects Tor flaws or scoratches; detemmine whether pattems ane the same 2 assembly ing; sort
aleserve codor, texture, and size of objects. merchardise by s2e.
The abilty bo perceive pertinent detal in werbal or abulr material; abilsy to ohserse| Proofresd manuscripts Tor Cherical Mabching
Clerical  [|1iflerences incopy, to proofread words and rombers, and to avold perceptuzl emors | typographical emors, keep
Perceptipn |7 M compatation. iwentory peconds; sort meail
@) Examgles aocording to 2ip oodie;
Charck vork orders and specifications for enrors. oipserabe 3 cash register




Part 3: Recommendations

GOE/DOT Recommendations

The Guide for Occupational Exploration (GOE) subdivides the twelve Interest Areas into Work Groups.
Occupations that belong to the same Work Group require similar interests and similar aptitudes. CareerScope
recommendations focus upon Work Groups that are viable based upon the overlap of your high interest and
high aptitude areas.

An interest in discovering, collecting, and analyzing information about the natural world, and in
applying scientific research findings to problems in medicine, the lfe sciences, and the natural
SCiENCes,
o« GOE02.04 Laboratory Technology
Workers in this group wse special laboratory techniques and equipment to perform tesks in the
fields of chemistry, biology or plysics. They record inferrnation that results frem thelr
experiments and tests, They help scientists, medical doctors, researchers and engineers in their

wark
GED Reg
Jub Titla DOT # M L 2P Beq
Crirminalist 0129, 261-026 5 5 7
Quality Contral Technican 012.261-014 5 4 7
Medical Techroloatst 078.261-038 4 5 7
Medical-Laboratory Tech, 078.381-014 4 4 5
Photo-Optics Technician 0129, 280-010 4 3 6
Immunchermatalogist 078.221-010 305 ]
Biclogy Specimen Tech, [41.381-010 i3 7
Philebatormist 079, 364-022 2 3 3

R-1 The default recommendations report specifically focuses upon Work Groups that fall within your most
significant interest areas and which also match your aptitude profile.

R-2 A range of high-growth, high-replacement rate occupational titles is displayed under each Work Group.



O*NET Recommendations

The O*NET recommendation report includes occupational units (OUs) that are related to your interest and
aptitude profile. These are high growth/high replacement rate occupational units (drawn from the O*NET
database).

29-0000 HEALTHCARE PRACTITIONERS AND TECHNICAL OCCOLIFATICN
Ir'dw:l'uﬂs prowide diagnostic, therapeutic, reconstructive or preventive medical services to hurmans or
Aanimals.
Educational

‘Occupational Unit Title Ol Number Job Zone
Registerad Nurses 29111100 3
Recreational Therapistks 29-1125.00 4
Respiratory Therapists 29-1126.00 3

« Medical and Clinical Laboratory Technologists 29201100 4

» Medical and Clinical Laboratory Technicians 29-2012.00 2
Dertal Hygienists 29-2021.00 3
Nudlear Medicine Technalogishs 29-2033.00 3
Radiclogic Technologists 29-2034.01 3

» Emergency Medical Technicians and Pararmedics 29-2041.00 2
Psychiakric Technicians 29-2053.00 3

» Surgical Technologists 29-2055.00 3
Licensad Practical and Licensed Vocational Nurses 29-2061.00 3
Artletic Trainers 29-8091.00 5

R-3 The OU Titles are listed along with OU Numbers. An OU is a cluster of related positions/occupations that
share similar educational and skill training requirements.

R-4 The reported OUs are nested beneath their corresponding Standard Occupational Classification (SOC)
major group number, name and description.

R-5 Educational Job Zone ratings (defined in the report) identify the typical level of education and job training
that is required for the OU.

Note: If your report does not include recommendations, it could be that there is no overlap between your high
interest and high aptitude areas. In this case, please contact the Department of Veterans Affairs to utilize the
Chapter 36 Vocational Counseling Program. This service is provided to transitioning Service members and
beneficiaries using the Gl Bill. To apply for free counseling services please complete and return the form
located here.

Next Steps: Return to the CareerScope landing page (www.gibill.va.gov/student tools/careerscope) to learn

more about the next steps you can take after utilizing CareerScope.


http://www.vba.va.gov/pubs/forms/VBA-28-8832-ARE.pdf
http://www.gibill.va.gov/student_tools/careerscope

